Black Point

~ Technology that thinks. Peo.ple who perform.



At Black Point, our mission is to empower businesses and
individuals to perform at their peak - in mind, body, and
technology. | *

We apply a sprinter's mindset to make you break barriers,
achieve clarity, and drive sustainable continual growth. \We
believe performance isn't just an outcome - it's a state of being. -

First we make you body héélthy, _éllov\/ing it to let your mind
create with easy, then we fuel both with the cutting edge
technology to make you thrive on all levels.

We are here to push you from your local maximum to
exploration of new levels you didn't even know existed.




~ Our values

Growth 'Cbntribution

As we perform, so we rest. Baked
by deep science knowledge, we
know how to be always ready.

~ As we perform, so we rest. Baked
by deep science knowledge, we
know how to be always ready.

Deep recovery

Elite Peak Performance Consistency

Crafting results from pure plans

requires consistent synchronicity

between peak performance and
elite recovery:

As we perform, so we rest. Baked
by deep science knowledge, we
know how to be always ready.

We aim for-exceptional. We have
the courage and the discipline to
choose excellence over
mediocrity, always.




About Us

Black Point is a collective of tech visionaries, performance
strategists, and creative engineers.

We've evolved from a health-tech digital studio into -

a multidisciplinary force blending cutting-edge development,
deep psychology, and high-performance coaching.

With roots in software, and branches in bioinformatics, nutrition,
mind-body performance, and Al, we're uniquely positioned to
transform both your business and your people, by targeting
all the planes necessary to make you win the longterm game
with ease. | |




, Services ' R ' - TRY & HIRE

Mitigate hiring risks by testmg candidates on
~ the job before deciding on a permanent offer.

DONE FOR YOU | PERMANENT HIRE

Our team delivers the full solution. You | 1 Need long-term reinforcements? We help you

hand us the challenge; we bring you | - find, evaluate, and hire the right full-time

results. E talent - fast and efficiently.

DONEWITHYOU = | CONTRACTING |

Work collaboratively with our experts - Hire top-tier tech talent'on a temporary or project
from small projects to co-founding whole _ | basis. We handle sourcing, assessment, onboarding,
companies as a tech partners.. | ‘ continual education, and ongoing support.

LEARN IT YOURSELF 1 | | | INTERIM TECHNICAL MANAGMENT

Get access to our online courses, performance It you need to solve a specific business problem we
workshops, and exclusive content designeo have highly experienced and specialized executive

to sharpen your team's edge - hack your performance. whom you can employ for a short time.



- Competences

Infrastructure & Cloud Computing
Software Development
Cybersecurity |

Data Science & Artiticial Intelligence
I'T Management & Consulting
Emerging Technologies
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Technologies

Techncjlogies today are evolving at a rapid pace,
enabling faster change and progress, causing an
acceleration of the rate of change.

We have broad expertise through various
technologies.



Regions of Cdoperq’rion

We proudly serve clients across: .
‘Europe: CEE, DACH, EFTA
Scandinavia

URYA

®
®
®
® Remote - first global projects

-
&




- Why choose Black
- Point?

Our Unique Edge
Mind-Body—Tech Synergy — \We're the only company

fusing performance psychology with technical excellence. '

Elite Talent Access — Our network includes top-tier
developers, engineers, analysts, and coaches.

Tailored Solutions — Agile, adaptive, and aligned with

your exact goals.

Transparency & Speed — Real-time reporting, clear KPls,

and agile delivery.

Commitment to Growth — \We don't just deliver - we
educate, coach, and empower.
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- Our process

Here's how we do our magic:

1. Day 1-2 - Job deséription & discovery with aliglgle managér

2. Day 2-3 - First profiles or insight shared

3. Weekly — Progress reporting

4. Feedback Loop — Lin.e 'marjager check-ins and adjustments. |

5. Quarterly — Strategic review & efficiency monitoring

We don't just find people — we builo high-performing teams and individuals.
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~ Process of actions

‘ - Candidate stage

® -Clientstage

1. Requirements collection
fromthe client

8. Entering - @

the project at
the client

2. Dedicated
search

3. Matching

/. 5igning candidates to the
a contract projet

4. Presentation of
selected candidates

6 Arrangiﬁg meeting
with candidates

5. Indication of
interest to cadidate
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 Let's Work Together

We're your strategic partner.

It you're ready to take your business - and your people - to

the next level, we're ready to guide the way - start, do it now.

-~ Joinus.
Perform better. Live better. Build smarter.

Simply thrive
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Contact us

DAWID STEPIEN

Job title: Business Development Manager
Mail: dawid.stepien@blackpoint.dev
 Phone number: +48 573 352 695
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